nsaauMUsTUUNIIAIUAanely Taeldnsaunisaruaunieluiduaina

a o a

o eIsan I Indiyd Jueringi 12 wauaiau 2562 1381 09.00-16.30 .

WeNT : AATug adeasogd

Role of internal Audit (nQuMINITATIVERUNYT)
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Internal Audit Philosophy (fnwuzs1unsiadsunislu)
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Internal Audit in Practice (inwgn15ns19d0un18lu)

[

Fotasdl : \uiinueniwesnsuitRounsaaeuiianunsoiinduls veilfsesdseiieridwsemutingludeda
Weflfisnasinuusuldlunsvendiiseansamannd sty
- AUNUADINY

- ANUAR TIAUARADNITNTIVEBY

- Mydeansiuiidesiu (@dgann)

- msuilvdgymianen

- mMsvinuswiuduiiy

- M3UFusa msUfuaen ludesny sudeuiiiedasing

- Mvnunglianunaiu

- ffosilgndu Nigndassionisviiny

- ANEINIOlUNSEaNSY A1Asal lunsufURnu




Framework of Internal control
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Internal Audit in Business Cycle & Techniques

Act

How to improve|
nexttime.

Plan
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Review Others Business Processes
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